Remote Work Survey Results

The Nebraska Association of Public Employees received over
AESCME 1,700 responses to our survey regarding remote work.

Respondent Demographics:

The majority of survey respondents

are veteran state employees.
267 never worked

remotely (16%) 1 157 have been in state service
2 since at least 2020 (66.8% )

551 have been in state service for
more than a decade

415 work fully
remotely (24%)

227 have been in state service for
more than two decades

possess over three decades
89 of institutional knowledge and
experience

1,404 work remotely in some ) .
capacity and 186 have done so so This data shows that our state agencies

prior to March 2020. are at risk of losing employees with years
of Institutional knowledge.

As a direct result of the Executive Order:

797 g:)?sei:er?i?lt{:;fi:;iora |f the HORETS
rescinded

new employer.

State Employees are

actively looking, have
5 9 3 already applied, or have
already accepted a job
with a new employer. ’
In other words, we may lose as

many as 1,390 public servants as say they would stay

f result of thet IElO:I;;at fequa’ces with the State of
o approximately 16% of our
NAPE/AFSCME workforce. Nebraska




As a direct result of the Executive
Order, we are poised to lose:

More than

employees who work in

Child & Family Services
5 protecting vulnerable

youth of Nebraska.

More than

employees who work
1 0 O to provide services to

Nebraskans with

disabilities

More than

2 0 0 employees who provide
social services to

Nebraskans in need

More than

5 O employees who keep
Nebrsakans safe as

engineers and scientists

More than

employees who assist
2 Nebraskans in finding
gainful employment

This equates to a loss of at
least 10% of the workforce.

This equates to a loss of at

least 33% workforce.

This equates to a loss of at
least 25% of the workforce.

This equates to a loss of at
least 20% of the workforce.

This equates to a loss of at

least 16% of the workforce.
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